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Disclaimer – The recommendations contained within this white paper do not constitute official 
state decisions nor reflect any pending regulatory or nonregulatory actions. The Bureau of Air 
Management , WDNR welcomes public feedback on this white paper through June 30, 2006. 
 
Cost/Benefits 
Trip reduction programs are likely to run from the inexpensive, primarily 
education and out reach based, to expensive incentive programs that aim to offset the 
costs or perceived costs to employers involved in changing their operations or overcome 
employees’ desire for the flexibility of single-occupancy vehicle commuting. 
Effectiveness is expected to be low to start but can grow as new behavior patterns are 
formed. The key to trip reduction programs of any kind is in recognizing that they 
require a long-term commitment in order to effect lasting permanent behavior changes. 

Increasing automotive traffic is also aggravating traffic congestion in Wisconsin’s 
metropolitan areas. This traffic congestion imposes significant costs on Wisconsin’s 
businesses, governmental agencies, and individuals in terms of lost working hours and 
delays in the delivery of goods and services. Traffic congestion worsens automobile-
related air pollution, increases the consumption of fuel, and degrades the habitability of 
many of Wisconsin’s cities and suburban areas. The capital and environmental costs of 
fully accommodating the existing and projected automobile traffic on roads and highways 
are prohibitive. Decreasing the demand for vehicle trips is significantly less costly and at 
least as effective in reducing traffic congestion and its impacts as constructing new 
transportation facilities such as roads and bridges, to accommodate increased traffic 
volumes.  

Transportation demand management--Requirements for Employers Subject 
to NR 411 Revised Rule.  

(1) Each NR 411 Permit Applicant shall submit a description of their 
Transportation Demand Management Plan for review. The program shall be implemented 
not more than eighteen months after construction permit is issued. 

(2) A commute trip reduction program shall consist of, at a minimum (a) 
designation of a transportation coordinator and the display of the name, location, and 
telephone number of the coordinator in a prominent manner at each affected worksite; (b) 
regular distribution of information to employees regarding alternatives to single-occupant 
vehicle commuting; (c) an annual review of employee commuting and reporting of 
progress toward meeting the single-occupant vehicle reduction goals to the Partners for 
Clean Air with the method established in the commute trip reduction plan; and (d) 
implementation of a set of measures designed to achieve the applicable commute trip 
reduction goals. Such measures may include but are not limited to: 



(i) Provision of preferential parking or reduced parking charges, or both, for high 
occupancy vehicles; 

(ii) Instituting or increasing parking charges for single-occupant vehicles; 

(iii) Provision of commuter ride matching services to facilitate employee ridesharing for 
commute trips; 

(iv) Provision of subsidies for transit fares; 

(v) Provision of vans for van pools; 

(vi) Provision of subsidies for car pooling or van pooling; 

(vii) Permitting the use of the employer's vehicles for car pooling or van pooling; 

(viii) Permitting flexible work schedules to facilitate employees' use of transit, car pools, 
or van pools; 

(ix) Cooperation with transportation providers to provide additional regular or express 
service to the worksite; 

(x) Construction of special loading and unloading facilities for transit, car pool, and van 
pool users; 

(xi) Provision of bicycle parking facilities, lockers, changing areas, and showers for 
employees who bicycle or walk to work; 

(xii) Provision of a program of parking incentives such as a rebate for employees who do 
not use the parking facility; 

(xiii) Establishment of a program to permit employees to work part or full time at home 
or at an alternative worksite closer to their homes; 

(xiv) Establishment of a program of alternative work schedules such as compressed work 
week schedules which reduce commuting; and 

(xv) Implementation of other measures designed to facilitate the use of high-occupancy 
vehicles such as on-site day care facilities and emergency taxi services. 

(3) Employers or owners of worksites may form or utilize existing transportation 
management associations to assist members in developing and implementing commute 
trip reduction programs. 

(4) Employers shall make a good faith effort towards achievement of the trip 
reduction goals  


